Section 3: Intentional planning

for stigma
Overview

Very often, stigma and stigma reduction activities are briefly mentioned within
programmes, but aren’t planned for with attention, clear direction and budget.

Stigma reduction is recognised as a
significant barrier to achieving disability
inclusion, therefore we recommend that
you are more explicit and intentional. This
includes devoting time and space to discuss
stigma and discrimination when planning

a project your team and with partners, and

also when developing your theory of change.

Remember to apply the three core principles
during different phases of the planning and
design process.
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1. Participation of people with disabilities

For example: hosting participatory planning
and design meetings with stakeholders,
including carers and organisations of people
with disabilities.

2. Applying an intersectional lens

For example: inviting representatives of
women-led organisations of people with
disabilities, youth groups and under-
represented disability types.

3. Power and partnerships

For example: understanding power dynamics
as part of your analysis and thinking through
the best partners to deliver change

in stigma reduction.
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